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nomic,

Local 2322 is an amalga-
mated local with 16 work-
places (the local itself is
included as a workplace).
Our local represents ap-
proximately 3,000 workers
in Western Massachusetts.
We are a diverse local, rep-
resenting people from a
wide range of
cultural, eco-

educational, and
national  back
rounds. The
work that our
members do is
also very diverse.
The bulk of our
membership falls

the functioning of the Local
are made at Joint Council.
Our Local has Joint Council
meetings, which are held al-
ternately between U.Mass,
and Northampton, and twice
a year in Springfield. Each
unit (a workplace covered by
a collective bargaining con-
tract) has a mini-
mum of two repre-
sentatives to Joint
Council. It isup to
the unit to deter-
mine how their
representatives
are selected.
There may be
elections for Joint
Council represen-

This news letter is the first in a series of what we
hope to be a bi-monthly Local wide news letter.
Please let us know what you think . We invite
articles, letters to the editor, pictures and sugges-
tions. We are also offering a prize of undetermined
value for the person who is so inspired as to create
a title for this news letter. Help in distributing this

into the following cate-
gories: daycare, graduate
employees and human ser-
vice workers. In future is-
sues unit descriptions will
be provided for all of the
different kinds of workers

tatives and/or elected union
commitiee people may serve
as representatives, and if a
unit has no process for select-
ing Joint Council representa-
tion, then their stewards may

news letter would also be greatly appreciaied.

Please send comments and contest entries to:

News Letter

UAW Local 2322

243 King St
Northampton, MA 01060

we represent. In between
membership meetings of
the entire Local, Joint
Council is the highest gov-
erning body of the Local.
Many decisions financial
and otherwise, regarding

serve as the unit’s represen-
tatives. Minutes of the Joint
Council meetings are mailed
out to each unit’s representa-
tives and are available in the
U.Mass and Northampton
continued on page two
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union offices. If you have ques-
tions, concerns, or suggestions
for Joint Council, please talk
with your representative, Local
staff person and/or send them
to the President of the Local.

The UAW is our Interna-
tional Union. It is comprised
of almost | million members
throughout the United States
and Canada. The International
has a family education center,
Black Lake, in Northern
Michigan. Many different
kinds of trainings are held
there and yearly members from
our Local attend. The Interna-
tional Union also represents a
very diverse workforce, al-
though its base has always
been Auto Workers. Stephen
Yokich is the President. The
International has six Vice
Presidents, Elizabeth Bunn is
the Vice President assigned to
TOP (Technical Office and
Professional workers)of which
most of our Local falls under.
The International has many

departments which provide as-
sistance to UAW Locals. In-
cluded among the departments
are TOP , Civil Rights, Legal,
Political Action, Research,
Organizing, and Women’s.
The International is divided
into Regions.

We are in Region 9A. Region
9A covers the New England
states, New York City and
Puerto Rico. Phil Wheeler is
our Regional Director and Roy
Colville is the International
Representative assigned to as-
sist our Local. The Regional
office is in Farmington CT
and there is 3 Sub Regional
office in Dedham MA. There
are trainings and other Re-
gional events for members to
participate in. Please check
your Union Bulletin Board
and talk to your steward or
staff representative to find out
what the latest events are. Our
Region represents all kinds of
workers including: The Na-
tional Writers Union,

lawyers, auto part suppliers,
Steam Boat Captains, and the
Stamford CT Department of
Education.

The AFI~-CIQO American
Federation of _Labor
Congress of Industrial Or-
ganizations is the “union of
unions”. It is the umbrella
organization which most
unions, including the UAW,

are a part of . It is the voice of |

the labor movement interna-
tionally. John Sweeny is the
President, Linda Chavez
Thompson is the Vice Presi-
dent, and Richard Trumka is
the Secretary Treasurer. The
AFL is divided into Local
Chapters called Central Labor
Councils. Local 2322 is cov-
ered by the Pioneer Valley
CLC,the Hampshire Franklyn
CLC and the Berkshire CLC.
In addition our Local be-
longs to Jobs With Justice, a
broad based coalition, that ad-
vocates for worker rights.

UAW 23 Counstitutional Convention

by Thiz Hadge

The 23rd UAW Constitutional

Convention was held June 21-
26 in Las Vegas, NV.. I was
one of two people from Region
9A to be named to a conven-
tion committee. I served on the
Credentials Committee and
was flown out to Detroit two
weeks prior to the convention
and Las Vegas one week prior
to the convention. The Creden-
tials Committee reviewed rank
and file protests regarding the
election of convention dele-
gates. In some cases Local’s
were direcied to rerun their
elections.

I learned a great deal about
the appeals process and the
technicalities involved in hold-

ing a valid election.

The highlight of the conven-
tion was when the resolution
o recognize Puerto Rico, in
the UAW International Con-
stitution passed. The Puerto
Rican delegation from our Re-
gion got up and sang the
Puerto Rican anthem. This
was a tremendous moment not
Jjust for UAW members in our
Region, it was also very mean-
ingful for our Puerto Rican
UAW brothers and sisters liv-
ing across the entire United
States.

It was also very exciting to
have Elizabeth Bunn, who
comes out of Region 9A and
the National Writers Union to

elected as a Vice President .
Bob King was elected to the
new position of Vice Presi-
dent in charge of organizing.
Phil Wheeler was re-elected
as Region 9A Director.

One of the constitutional

changes that impacts Local
Unions is that the term of
office for stewards is now a
minimum of two vears. In fact
the Local must request a
waiver to reduce the term from
three to two vears.

The Presidents of the Steel-
workers, and the Machinist
and Yokich all spoke about the
continued efforts to unify the
three unions into one very
large and powerful union.
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Women’s Pay gaining, but

its still behind men.

WASHINGTON — The De-
partment of Labor’s Women’s
bureau reports, despite contin-
uing small gains, women still
earn much less then men 35
years afler the Equal Pay Act
was enacted. The report,
“Equal Pay: A 35-Year Per-
spective,” notes that despite

e peauess @i s s e ph e g
TO LEARN MORE
CONTACT THE
 WORKING
WOMEN’S DE-
PARTMENT OF
THE AFL-CIO

CALL TOLL FREE

the act, signed by
President Kennedy
to outlaw wage dis-
crimination against
women, the process
of catching up has
not been swift.
Women now earn
76 cents for every
dollar earned by a
man, the report

SOME POLITICIANS DONT KNOW MUCH.

mmm'mowmt H'SHKESAM FOR BOTH AN EDUCATION

AND C BILL.

mmmmmmmmm

THEY CERTAINLY DONT KNOW THE PRICE OF

MACARONT AND CHEESE

OR HOW TOUGH IT IS TO FIND A GOOD JOB.
ORHOW TCUGH ITISTO LOSE ONE.

AT THE END OF THE DAY, 71E HEALTH CARE PROBLERA ISH'T CRVING IN THEIR LABS,

SICK KIDS AND SNOW DAYS

DONT COME GUT OF THER VACATION TIME.
THE ECONO3A/ ISN'T ASKING THEM FOR
A NEW PAIR OF SNEAKERS.

TROUBLE ISN'T W/LTING FOR THER IIDS AFTER SCHOOL
YOU SEE, SOME POLITICANS DONT KNOW ANY OF THESE THINGS.

TS wm /00 T0 TELL THEM

1(888). 971-9797 - said, vp from, the
OR WRITE , 59 cents women
815 I6TH STN.W. were making for
WASHINGTON,.DC every male salary
20606
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dollar in 1963
when the law was
passed and signed.
“This report shows we still
have a lot to do,” said Labor
Secretary Alexis Herman. “As
long there is a pay gap , we
have a values gap. Equal pay
is not a privilege - it is a
L
UAW-LUPA

LET THE l‘@.l'ﬂ{iaM ﬁ MWJ WHAT’S REAI.I.Y IMPORTANT.

WORKING WOMEN: He.wv we vote will decide who wins and who loses in
this year’s elections. We o make real changes—like good health care and
equal pay. Quality child care and after-school programs. Social security and
pensions that will be there when, hope to heaven, we retire. And the right to
speak up about our jobs without fear of retaliation. This year we can tell
America it’s time for politicians and employers to get down to business and
do something for working families. This is our chance to tell the politicians

what’s really important. PLEASE VOTE .

AFL-CIO

UAW/Graduate Employee Organization

GEO, the Graduate Em-
ployee Organization is a
union of graduate employees
at the University of Mas-
sachusetts Amherst. GEO is
a unit within UAW Local
2322 and represents graduate
students who are employed as
TAs- teaching assistants, TOs-
teaching associates, RAs-
research assistants, PAs- pro-
ject assistants, and ARDs as-

sistant residence directors.
Also included are graduate in-
terns, fellows and trainees
who have similar duties as
TAs, TOs, RAs, and PAs. The
UAW/District 65 organized
the graduate employees and in
a six-day strike held in 1990
the union won recognition
from the University.

Through union activism
the graduate employees have

won raises and tuition, health
and activity fee waivers. These
accomplishments  represent
substantial economic gains.
Recent Gains

GEO/UAW Local 2322 won
another significant victory this
winter when their campus-
wide organizing and outreach
to the labor movement and
elected officials challenged the
continued on page 5
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by John Boudrean

UAW Works to save jobs through Employee Buyout

Feb. 2 1998: Share Group Inc.
closes Springfield MA. Office
— 35 employees out of work!

Due to circumstances be-
yond their control, 35 mem-
bers of UAW Local 2322,
specifically

ever can take
over leases, including the em-
ployees. United Auto Workers
Local 2322 President Thia
Hadge brings in UAW Finan-
cial Guru Mike Schippani. He

runs the numbers and finds
that the company can be prof-
itable if run right.

35 employees, who are out
of work, approach the State of
Massachusetts Corporation

for Business Work and Learn-
ing for assistance in hiring
consultants to do a pre-
feasibility study of a possible
employee buy-out of the

Springfield facility. With state
funding, Ownership Associ-
ates of Cambridge Mass and
Harry Kokkinis of New York,
a consultant partnership, are
hired on February 17. '

A  buy

trained to out com-
‘market the mittee  is
Union Privi- formed.
lege Master Kessler Fi-
Card for the nancial,
AFL-CIO, managing
are out a job. the Union
Share Group Privilege
explores the Master
possibility of Card Pro-
outside buy- ject for
ers, but offers House Hold
the Spring- S : Al Finance
field site to who- STG employees working towards workplace ownership Corporation,

the financial in-
stitution picked by the AFL
CIO to administer the Union
Privilege credit cards, needs
calling to begin immediately.
continued on page 5

Union Plus Credit Card
awards scholarships to 4 UAW recipients

Union Plus Credit Card
scholarships — chosen from a
pool of more than 7,000 appli-
cants — were awarded to four
recipients representing the
UAW.

The four were among 109
award winners representing 37
AFL-CIO unions.

They are:

Kathryn Kowalski of Shelby
Township, Mich., daughter of

Robert Kowalski, a member of
Local 400;
Chambroe  Malone  of

Huntsville, Ala., daughter of
Orris Malone of Huntsville, a

member of Lacal 1413;

Davis Quinn of Newark,
Del., son of John Quinn, a
member of Local 1183; and

Michael Reintz of Crystal,
Minn., a member of Lecal
879.

Kowalski was awarded
$750, and others received
$500 each.

The UAW is providing
matching scholarship for the
four recipients.

The 1998 recipients are a
diverse group, ranging from
high school valedictorians to
union-member activists to im-

migrants looking for a better
way of life.

Judges included representa-
tives from the United Negro
College Fund; the American
Association of State Colleges
and Universities; the National
Association Independent Col-
leges and Universities; and the
American  Association of
Community and Junior Col-
leges.

The Union Plus Credit Card
Scholarship  Program is
funded by Union Privilege and
Household Credit Services.

-UAW-LUPA

To receive
an 1998
Union Pilus
scholarship
application,
send a post-
card - with
return ad-
dress and
telephone
contact in-
formation
clearly
printed on it
- to:

Union Plus
Credit Card
Scholarship
PO Box 9389
Minn. , MN,
554440-9389

Deadiine to
apply is Jan.
31, 1999.
Awards are
announced
May 31,
1999,




“w.dministration’s apparently -
legally declared impasse in con-
tract negotiations.

With massive member mobi-
lization, legal and other assis-
tance from the UAW and the
support of the other unions on
campus, the union was able to
secure a contract during the
early morning hours of Febru-
ary 28,1998,

The contract-—won after 16
months of struggle—includes
several important gains, in-
cluding guaranteed wage in-
creases, increased funding for
educational access, and
agency fee.

The clause about educational
access is especially important
{(and unusual for a collective
bargaining agreement) because
it addresses the need to make

UAW/Graduate E

Sl

graduate positions accessible to
students from diverse racial and
economic backgrounds and
under-represented groups.

Agency fee, frequently referred
to as “Union Security”, has been
an outstanding demand since the
initial organizing and has now
been won. An agency fee means

' that all the employees who benefit
form the union contract must con-
tribute to the negotiation and ad-
ministration of that contract. Pay-
ing dues or an agency fee is a
condition of employment. No
more free riders.

During these negotiations the
University Administration also
agreed to work with the union to
gain legal recognition, under the
Massachusetts labor law, above
and beyond the recognition they
achieved through their initial or-

mployee Organization contined

ganizing . _

The top three officers of the
unit and the grievance officer
are paid teaching assistance
wages by the University. In
addition to the staff paid by
the University, there are five
graduate employees paid lost
time through the Local. GEQ
has regular leadership, and
membership meetings.

UAW/GEO
Student Union 201
UlMass-Ambherss
Amberst, MA 01003
Phone: 413 545 5317
Fax: 413 545 1457

email: geo@oitunix.oit. umass.edz

Web Page:
WWW-unix. oit. umass.edu/~geo

UAW/GEOQ
LosT TiME
STAFF

ORGANIZER
PouTICAL
ADVOCATE
LuLu Davies

ORGANIZER
CONTRACT
ADMINISTRA-
TOR
MATTHEW
CrArK

ORGANIZER
OUTREACH
COORDINA-
TOR

~DonNNA
ZMED-KRUPP

DATABASE
COORDINA-
TOR
SUH-JUNG
LEE

OFFICE
COORDINA-
TOR
XIAOVING MA

Ruyout continued

s/ ;
So 35 employees form a corpo-
ration with the help of Owner-
ship Associates and Harry
Kokkinis hustle to form a cor-
poration, while also exploring
how to purchase assets from
their former corporate sponsor.
The new corperation, formed
on March 3, is named Spring-
field Telemarketing Group -
STG. Thirty five workers are
back to work with a whole lot
of help.

Our former corporate spon-
sor, Share Group of Somerville,
has been a patient and consider-
ate seller. We appreciate their
commitment to helping us save
our jobs, and without the
UAW’s help, an employee buy-
out would not have been an
option. The UAW continues to
help us put this new company
| *—ther and STG workers are
| «.«tobeunionized and in the
UAW. But we are not home free
yet. Much work and more fund-

ing is needed to help us final-
ize our corporate structure.

UAW Local 2322, Owner-
ship Associates and STG
have approached the city of
Springfield for the needed
funding for legal fees to final-
ize our employee owned
siructure.

At the same time as we are
working to create a worker
cooperative we are up and run-
ning. People here want to con-
trol their destiny and are work-
ing more productively than
ever before,

John Boudreau is on the
Share Springfield Employee
Buyout Committee and an
Springfield Telemarketing
Group Emplayee.

COMPUTER
ACRONYMS

PENTIUM: PRODUCES ERRONECUS NUM-
BERING THROUGH INCORRECT UNDER-

STANDING OF MATHEMATICS

WWW: WORLD WIDE WAIT

COBOL:COMPLETELY OBSOLETE

BUSINESS-ORIENTED LANGUAGE

MIPS: MEANINGLESS INDICATION OF SPEED

MICROSOFT:MOST INTELLIGENT CUS-
TOMERS REALIZE OUR SOFTWARE ONLY

FOOLS TEENAGERS

LISPILOTS OF INFURIATING AND SILLY

PARENTHESES

DOS:DEFECTIVE OPERATING SYSTEM

{BM: | BLAME MICROSOFT

SCSI SYSTEM CAN'T SEE IT

RISC; REDUCED INTO SILLY CODE

BASIC; BILLS ATTEMPT TO SEIZE INDUSTRY

CONTROL

-WILSON CALM./ UAW-LUPA
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CALENDAR

Region 9A UAW Women’s Committee Meeting . September 25
Sub Regional Office Dedham

Region 9A UAW Veterans Dinner and Dance September 26
Hartford CT.

Region 9A UAW 3rd Annual Labor Day Celebration September 27
and Family Outing Sponsored by the Mass CAP,

Civil Rights, and MA/NH Women’s Committee

Medway MA.

UAW ILocal 2322 Joint Councit Meetmg October 13
Northampton office

AFL-CIO Organizing Institute Training

Newark N.J. in Spanish October 9-11th
Hartford CT. November 20-22
UAW Legislative CAP Conference February
Washington DC.

UAW Technical Office and Professional Conference Feb 28-March 2
Chicago

If you are interested in participating in any of these events please let your union represen-
tative know or call the Northampton Union office. 413-584-4905

UAW Local 2322
243 King St.
Northampton, Ma

01060



