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The History of VA W Local 2322

Your Local UnionLOCAL 2322 REPRESENTING

WORKERS AT:
* THE BERKSHIRE EAGLE * HAMP­

SHIRE COMMUNITY ACTION COMMIS­

SION * IMPERIAL WALLPAPER * NONO-

TUCK CHILDCARE CENTER

NORTHAMPTON CENTER FOR CHIL­

DREN AND FAMILIES SCHOOL AND

RESIDENCE * PROVIDENCE HOSPITAL*

SERVICE NET * SHARE GROUP

SPRINGFIELD ACTION COMMISSION *

SPRINGFIELD DAY NURSERY * SPRING­

FIELD TELEMARKETING GROUP * TRI-

COUNTY YOUTH PROGRAMS * UNI-

VERSITY OF MASSACHUSETTS

AMHERST * WESTERN MASS COSH*

This news letter is an effort to share with the
workers of this Local Union "the rank and file"
Local wide news. As a Union, we strive to increase
our Solidarity and Strength by acknowledging our
common struggles and building unity. Letters to
the editor, pictures, and suggestions are welcome.
Suggestions for distributing this news letter would
also be greatly appreciated Please send news
letter contributions to:

News Letter
UAW Local 2322

243 King St
Northampton, MA 0 I060

INSIDE THIS ISSUE

Local 2322 is a young Local
that came into existence in

1993 after the break up Dis­
trict 65 UAW.

District 65 was a small in­

dependent union prior to it's
affiliation with the VA W.
District 65 started in the
1930's on the Lower East

Side of NYe, by organizing
un-skilled workers

in the garment in­
dustry. It then be­
gan to organize in
the dry goods,
warehouse, and re­
tail industries. In
the 1940's the
union decided that

the workplaces of
the employees
they represented
needed to be inte­

grated with people of color.
The union went into the black

community and recruited peo­
ple to come to the union's
hiring hall. Black community
members had the same access

to openings at employer's
workplaces as unemployed
members of the union. If a

black worker was sent out by
the hiring hall to fill an open­
ing at a workplace and the
worker was sent back as

"unsatisfactory", the hiring
hall would send another black

person out, if that worker was

sent back, the hiring hall would

send out a group of people who
would "insist" that the black
worker be hired. Since the

union contract required that the
employer use the hiring hall to
hire people they had to accept
the black worker.

When the Civil Rights move­
ment began, District 65 partici­

pated in the 1963
March On Washing­
ton. Immediatelyaf­
ter Dr. Martin

Luther King's as­
sassination, 65
called for a national

holiday to honor
him. The proposal to
have Dr. King's
birthday a national
holiday was a seri­
ous proposal at the

negotiation table and was won
within a few years in all 65
contracts. In addition members
were asked to contribute their

holiday pay to a fund to fight for
social justice.

District 65 also demonstrated

its commitment to social justice
by organizing workers that
other unions found for eco­
nomic and other reasons to

unattractive to organize. 65 fre­
quently was the only opportu­
nity for small workplaces and
low wage workers to organize.
continued on page 2
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